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Abstract: This study investigated how designers motivated
themselves to be creative in their idea development. Findings
drawn from the interview against 17 designers include that: 1.
Some designers were driven by their own value either by
integrating their values with the value of the organizations they
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belonged or by being apart from the value of the organizations.
Factors that enabled that included flexibility of the organizations’
management. 2. Other designers followed the value of
organization they belonged and were driven by that. Factors that
enabled them included their communication with organizations.
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